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RIT is strongly    
     committed
to its employees and their personal welfare.        
This commitment is evident in the comprehensive 
employee ene ts pac a e offered y the 
University; a package adding over 30% to your total 
compensation. Unless otherwise noted  ene ts e in 
the rst of the month followin  date of hire  or on 
date of hire  if hire date is the rst of the month. 
For more detailed information, refer to the HR web 
pa e at  

Medical Coverage
Re lar employees may select a medical plan to 
help meet their needs from several plan choices. 

mployees may cover their spo se or domestic 
partner, and children p to the a e of .

RIT offers several medical plans, administered by 
cell s l e ross l e hield  incl din  

oint f ervice  plans and a referred 
rovider r ani ation l e  for those who 

live o tside the  service area. In addition, 
RIT offers separate prescription dr  covera e 
thro h pt mR . nrollment is a tomatic 
based on the medical plan elected. Prescription 
dr  covera e cannot be elected separately. RIT 

ma es a s bstantial contrib tion towards 
an employee s medical covera e. 

Employees can also choose 
covera e nder a ision are Plan.

Voluntary Deduction Plans
RIT offers several payroll ded ction plans  a to, 
homeowners, and pet ins rance at ro p rates, a 

ro p le al services plan offerin  certain free le al 
services, identity theft protection,  ew or s 

olle e avin s Pro ram, and U. . avin s onds.

Better Me Employee 
Wellness Program
RIT’s Better Me employee wellness pro ram 
provides employees with ed cation and reso rces 
to help them ma e personal choices that promote 

ood health. RIT offers Weight Watchers at Work, 
con dential wellness coachin , and a variety of 

tness and wellness classes.

Other Benefits
RIT offers  

 n site day care at ar aret’s Ho se at
competitive rates

Use of the t dent ife enter

Use of the University ibrary

   disco nt on most items at the arnes 
oble  RIT boo store

 n doption ssistance Pro ram, providin  a
,  reimb rsement to help employees e pand

their families

RIT Home wner Partnership pro ram with the
ity of Rochester, providin  ,  in nancial
assistance to p rchase a home in the city.

Statutory Benefits
e innin  with the rst day of employment, 

employees are enrolled and protected by 
ocial ec rity, or ers’ ompensation, and 

Unemployment Ins rance.

Founded in 1829, RIT is a private university 
and one of  the largest employers in the 
Rochester area. RIT has nine colleges  
and institutes:

Applied Science and Technology

E. Philip Saunders College of  Business

 B. Thomas Golisano College of  Computing
and Information Sciences

Kate Gleason College of  Engineering

Health Sciences and Technology

Imaging Arts and Sciences

Liberal Arts

 National Technical Institute for the Deaf
(NTID)

Science

RIT is a co-educational, privately endowed 
university, enrolling over 18,000 American and 
International undergraduate and graduate 
students emphasizing career and experiential 
learning
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lease note that ene ts 
change from time to time  
and are governed by 
the terms of the plan 
documents/contracts.

About
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Benefits-At-A-Glance



the asic on Term isability T  Plan. The T  
bene t provides  of base pay, with a monthly 
bene t ma im m of ,  offset by other income . 
Re lar f ll time employees may choose to p rchase 

pplemental T  to increase their monthly bene t 
to  of base pay, with a combined asic and 

pplemental monthly ma im m of ,  offset 
by other income .

Retirement Program
Re lar employees may join the RIT Retirement 

avin s Plan. o  can elect to contrib te to the 
traditional pre ta  b  acco nt, the after ta  Roth 

b  acco nt or both. RIT contrib tes a percenta e 
of base pay to the Plan be innin  the rst of the 
month after one year of service, provided the 
employee contrib tes to the plan, as follows

Employee 2% 3% 4% 5%

RIT 4% 6% 8% 9%

The one year waitin  period may be f lly met with 
eli ible service  at another colle e or niversity 
one year in a re lar f ll time position at another 

hi her ed cation instit tion within three months of 
yo r hire at RIT . RIT will enroll the new employee 
a tomatically at a  of eli ible pay contrib tion 

nless the employee ma es an election to contrib te 
at a different level or not at all.

Education Benefits
Tuition Waiver (TW): ll re lar employees are 
eli ible for a  waiver for nder rad ate and 
most rad ate level co rses ta en at RIT be innin  
the term that starts after date of hire, p to  credit 
ho rs per term for f ll time employees and  credit 
ho rs per term for e tended part time employees. 
RIT also provides nder rad ate T  bene ts for 
de ree see in  st dents who are eli ible family 
members spo se domestic partner and children .  

fter the employee has si   months of service, the 
bene t is  for p to  credit ho rs per lifetime 
per family member.  fter ve  years of service, 
the bene t is  for f ll time employees and  

Dental Coverage
Re lar employees may choose to participate in 
RIT’s ental Plan. RIT’s ental Plan is administered 
by E cell s l e ross l e hield. Employees 
may cover their spo se or domestic partner, and 
children p to the a e of . RIT pays the majority 
of the dental costs, with employees ma in  a small 
contrib tion to p rchase covera e.

Beneflex
Re lar f ll time and e tended part time 
employees may choose to participate in ene e , 
a e ible spendin  acco nt plan that enables 
employees to e pand their bene t covera e by 
payin  for eli ible e penses on a pre ta  basis. 
Employees can choose two acco nts nder 
this Plan   Health are pendin  cco nt for 

nins red medical, vision, and dental e penses; 
and  ependent ay are pendin  cco nt for 

ali ed dependent day care e penses. 

Life and AD&D Insurance
RIT provides re lar f ll time employees asic 

ife and ccidental eath and ismemberment 
Ins rance e al to two times an employee’s ann al 
base pay, with a ma im m covera e amo nt of 

, . Re lar f ll time and e tended part time 
employees may choose pplemental ife   
Ins rance covera e. In addition, they may choose 

ependent ife and  Ins rance, providin  
covera e for their spo se partner and or eli ible 
children. 

Disability
enerally, from the rst day of employment, 

re lar employees are covered by the hort Term 
isability T  plan for absence d e to non wor  

related inj ry, illness, or for pre nancy. fter the 
waitin  period and if approved, the employee 
wo ld receive  of base pay for p to ei ht 
wee s and  for p to an additional  wee s. 
Re lar f ll time employees are also covered by 

for e tended part time employees, p to the credit 
ho r ma im m.

Tuition Assistance (TA): Re lar f ll time and 
e tended part time employees may be reimb rsed 

p to  per semester for job related credit co rses 
ta en at accredited colle es and niversities that 
be in after date of hire.

Tuition Exchange (TE): Eli ible children of re lar 
f ll time employees who have at least ve years of 
re lar, f ll time service are eli ible to apply for a 
TE scholarship at participatin  colle es niversities. 
TE scholarships are for f ll time nder rad ate 
st dy d rin  the re lar academic year, are not 

aranteed, and are limited to ei ht semesters per 
family.

Tuition Scholarship (TS): Eli ible children of re lar 
f ll time employees who have at least ve years of 
re lar, f ll time service are eli ible for a T  if the 
child does not receive T  or TE. T  is for f ll time 

nder rad ate st dy d rin  the re lar academic 
year. The T  amo nt is  per semester or the 
net t ition bill, whichever is lower, with an ann al 
ma im m bene t of ,  per child. 

Vacation
Re lar f ll time and e tended part time employees 
are eli ible for paid vacation with s pervisor 
approval. acation is earned based on the scal year 

ly   ne  and is pro rated d rin  the rst 
year, based on date of hire. nn al vacation is pro
rated for employees who are sched led to wor  less 
than  months per year.

Exempt Staff: E empt staff earn three wee s of 
vacation each scal year. fter the fth year of 
employment, vacation is increased to fo r wee s. 

fter  years of service, ve wee s of vacation are 
earned.

Non-Exempt Staff: on e empt staff earn two wee s 
of vacation each scal year. fter the fth year of 
employment, vacation is increased to three wee s. 

fter ten years of service, fo r wee s of vacation 

are earned. fter  years of service, ve wee s of 
vacation are earned.

Faculty: Fac lty on month contracts earn fo r 
wee s vacation each scal year. fter  years of 
service, ve wee s are earned. Fac lty members 
on .  month contracts observe the brea  sched le 
established for the academic year.

Sick/Personal Leave
on e empt ho rly  employees receive paid 

sic personal leave. rin  the rst year of 
employment, f ll time and e tended part time 
non e empt employees earn one sic personal 
day per month, p to nine days per year; if hired 
on or before the th of the month, the employee 
receives a sic personal leave day for that month. 
In s bse ent years, the employee receives nine 
sic  leave days per year. The time is pro rated for 
employees sched led to wor  less than  months 
per year. In lie  of sic personal leave, fac lty and 
e empt staff salaried  employees receive salary 
contin ation paid at  when absent for ve 
consec tive days or less.

Holidays
The University observes  paid holidays each year  

ew ear’s ay, emorial ay, Independence 
ay, abor ay, Than s ivin  ay, the day after 

Than s ivin , hristmas ay, and fo r RIT
desi nated holidays.

Employee Assistance Program
RIT’s Employee ssistance Pro ram offers a very 
broad pro ram of options. There is con dential 
co nselin  and referrals for personal and family 
concerns for the employee and the employee’s 
immediate family members. In addition, the EAP 
provides wor life assistance for a variety of 
matters child and elder care, debt mana ement, 
family law, and more  as well as information 
reso rces on their website with tho sands of 
articles, assessments, and more.
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